广西农业科学院高层次人才引进
申 报 表
	姓        名：
	

	申报岗位或
研究领域：
	

	现工作单位：
	

	
	


填表时间：      年    月    日
广西农业科学院人事处制
填  表  说  明
1. 本表供申报广西农业科学院高层次人才引进评审使用，填表内容均须根据相关证书中的信息填写，应真实、准确、具体。表内填写不下时，可另加附页，并装订入内。
2. 本表中“人事关系”指应聘本院高层次人才人事关系是否进编，请在相应“□”内打“√”。
3. 本表中列举的重要证明文件复印件、代表性著作复印件等材料，请以附件形式附后（附件要有目录，不要附加与申报无关的材料）。
4. 填写完毕，请调整好格式，保持表格完整清晰，使用A4纸双面打印，于左侧加封面装订成册（请不要用塑料封面或塑料文件夹）。
一、基  本  情  况
	姓 名
	
	性 别
	
	出生年月
	
	民 族
	

	籍贯或国籍
	
	身份证或护照号码
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	参加工作时间
	
	身体状况
	
	人事关系
	□进编  □非进编

	最高学历
	毕业时间
	毕业学校
	所学专业
	学历
	学位

	
	
	
	
	
	

	现专业技术职务
及聘任时间
	
	现从事专业技术    工作领域
	

	主要研究类型
	□基础研究  □应用基础研究  □应用研究

	联系地址
	
	邮编
	

	Email
	
	手机
	
	电话
	

	学习和工作经历
	起止时间
	学习或工作单位
	所学专业
	所任职务、职称

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	国内外学术机构任(兼)职
	机构名称
	职务
	任期

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	国内外访学经历
	

	荣誉称号
	


	主要学术成就、创新之处、取得的重要创新成果及科学价值或社会经济意义

	


注：本表不够可附页
二、主要专业技术工作业绩
1. 近5年主持承担主要项目（不超过10项）
	项目名称
	起止时间
	项目编号
	下达部门
	项目类别
	合同经费
（万元）

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


2. 近5年以第一作者或通讯作者发表主要论文或著作（不超过15篇）
	题目
	刊物或出版社
	发表或出版时间
	是否SCI收录
	年度分区及影响因子

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


3. 近5年获得成果奖励（不超过10项）
	获奖
名称
	获奖时间
	等级
	类别
	授奖单位
及国别
	本人排名
	批准文号
及时间

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


4. 近5年获得具有自主知识产权的成果（不超过10项）
	名称
	时间
	类别
	排名
	转化应用

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


5. 近5年入选人才计划（不超过5项）
	人才计划名称
	时间
	等级/类型
	评选部门
	培育期

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


6. 近5年在国际学术会议作大会报告、特邀报告情况
	

	7.领导创新团队、建设学术梯队、培养青年人才情况

	

	8.其他

	


本 人 声 明
本人郑重声明：上述所填申报信息真实、准确，提供的学历、经历、科研业绩等相关材料均真实有效。如有伪造学历、伪造申报材料、剽窃他人成果等弄虚作假行为，本人承担一切后果和相应的法律责任。
申报人（签字）：
年  月  日
三、受聘研究所（中心）建设与管理的工作设想和目标
	（一）工作方向和目标
（二）工作设想与计划（不少于1000字）



注：本表不够可附页
审 批 情 况
	资格审查意见
	     年    月    日 

	接收单位意见
	　　
负责人签字：               

     年    月    日 

	专家组评审意见
	                        组长签字：
 年    月    日

	院审批意见
	           （盖  章）   

 年    月    日


GXAAS High-level Talents Application Form
	Name：
	

	Position   or research field：
	

	Current employer：
	

	Category：
	

	
	□Leading talent

□Academic leader


Application time：      D/M/Y    

Department of Human Resources, GXAAS

Instruction

1. This form is for evaluating application of high-level talents. Please tick “√” in the corresponding “□” .
2. The information in this form must be real, precise and specific. Extra pages can be added.

3. “Staff relation” in this form means a formal staff or not. Please tick “√” in the corresponding “□” .
4. The copies of key representative materials should be listed as the attached (a table of contents required).

5. Format of the form shall be adjusted clearly. Please use A4 paper for double-sided printing. All the materials with a cover should be bound in book form.  

Basic Information

	Name
	
	Gender
	
	Date of birth
	
	Nationality
	

	Native place or citizenship
	
	ID or passport

No. 
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	
	

	Time of starting to work
	
	Health condition
	
	Staff relation
	□Formal  □Temporary

	Highest degree


	Graduation time
	School of graduation
	Major
	Diploma
	Academic degree

	
	
	
	
	
	

	Professional title & employment time
	
	Current research field
	

	Main research type
	□Basic research □Basic research for application  □Applied research

	Address
	
	Postcode
	

	Email
	
	Mobile
	
	Tel
	

	Education & work experience
	Period
	School or employer
	Major
	Position & technical title

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	Work experience in domestic and foreign institutes (part-time included) 
	Institute name
	Position
	Term of service

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	
	
	
	

	Education experience in domestic and foreign institutes
	

	Honor
	


	Main academic and innovative achievements with scientific or socio-economic

 value  

	


Note：Extra pages can be added. 

Main Professional Achievements
1. Main projects in charge over the past 5 years（maximum 10）
	Project name
	Period
	Project code
	Fund source
	Project category
	Project Fund

（10000 Yuan）

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	

	
	
	
	
	
	


2. Main papers or works as the first author or correspondence author over the past 5 years（maximum 15）

	Paper title
	Journal or Press name
	Publication time
	Indexed by SCI or not
	Impact factor

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


3. Main awards over the past 5 years（maximum 10）

	Award name
	Winning time
	Grade
	Category
	Awarded by 
	Ranking
	Approved No. & time

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	

	
	
	
	
	
	
	


4. Proprietary intellectual property rights over the past 5 years（maximum 10）

	Name
	Time
	Category
	Ranking
	Transformation & application

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


5. Talent plans which included the applicants over the past 5 years（maximum 5）

	Talent plan name
	Time
	Grade / Category
	Admitted by 
	Period

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	

	
	
	
	
	


6. Presentation in international academic conferences over the past 5 years

	

	7. Applicants’ innovation team building & young experts cultivated by the applicants 

	


8. Others

	


Declaration

I hereby declare that the information given above is true and accurate, and the relevant materials, such as education, experience and scientific research achievements, are true and effective. If there is falsification of academic qualifications, falsification of documents, plagiarism, etc., I shall bear all consequences and corresponding legal liabilities.
Declarer（Signature）：

D/M/Y  

Future Work Plan & Expected Objective
	（一）Work direction & goals

（二）Work thought & plan（minimum 1000）




Note：Extra pages can be added.

Evaluation Form

	Qualification check comment 
	                                                   D/M/Y

	Receiving unit comment
	　　 
Director signature：               

                                                   D/M/Y

	Panel  comment
	                      Panel head signature：  

                                                   D/M/Y

	GXAAS comment
	                                               （seal）   

                                                D/M/Y


GXAAS Recruiting Directors Home and Abroad

（Draft）

Guangxi Academy of Agricultural Sciences (GXAAS) now is a comprehensive provincial agricultural research institution under the direct leadership of Guangxi Government. GXAAS consists of 20 research institutes, 100 innovative teams, 12 branches, and 60 test stations for special crops. To build a more competitive group, GXAAS is now looking for directors home and abroad. Top scholars and experts are warmly welcome to GXAAS. 

Positions and work objectives

Positions
One director for Sugarcane Research Institute 

One director for Maize Research Institute
One director for Rice Research Institute
One director for Biotech Research Institute
One deputy director for Guangxi Biotech Key Lab for Crop Genetics Improvement
 Work objectives (to be finalized in job contract)

Make a 5-10 year master plan for responsible research institute （lab）
Develop an innovative research direction & build a team   

In charge of applying for key projects at national or provincial level 
Organize the application materials of major achievements 
Manage personnel, fund and resources 

Introduce distinguished talents
Good performance during the period of employment 
Requirements        
Applicants should:

I. Obey PRC laws and regulations; have integrity, good personal qualities, professional ethics and team spirit. 
II. Be familiar with agricultural research; possess good knowledge of the status quo for both domestic and overseas agricultural research; have high scholarly attainments and clear research ideas; be capable of proposing strategic, forward-looking and innovative research plans in related research areas; have strong decision-making ability and organizational coordination skills; manage scientific projects well; act as a top team leader. 
III. Hold the doctoral degree and senior technical title. Overseas applicants should have the experience of teaching or doing research in world-renowned universities, research institutions or the R&D department of famous enterprises and acquire the technical title equivalent to professor.
IV. Be in good health and under the age of 55 (born after Jan 1st, 1963).

V. Work full-time in the academy for at least 9 months during the employment period.

Employment period & salary 

Employment period

The employment period is five years and can be extended based on mutual agreement. 

Salary & benefits

The “One Person One Policy” rule applies to the directors. The details are as follows. 
I. Salary: annual salary of RMB 300,000-600,000 Yuan excluding perks from achievements transformation, intellectual properties and key awards. 

II. Research fund: RMB 5-10 million Yuan during the term of employment
III. Office and laboratory space: priority will be given to the use of office and laboratory space, research platform building, talent-project application, international communication, research group building and staffing. 
 IV. Housing: free use of a 120m2 apartment and RMB 200,000 will be provided as settling-in allowance. 

V. Others: the candidates can enjoy preferential services according to talents-introduction policies implemented by Nanning and Guangxi, and GXAAS will help their spouses to find a job and kids to be admitted to schools. Application of a whole research team is preferable.
VI. The working conditions and treatment of academicians or special talents shall be subject to "one person and one policy", which shall not be restricted by the above working conditions and treatment, and shall be determined by both parties through consultation. 

Recruitment materials 
I. Applicants submit the High-level Talents Application Form to the Human Resources Department of GXAAS (download the attachment or download it at HR page in GXAAS official website) 

II. Achievement list of the last 5 years & copies of 3-5 achievements (including patents, papers)

III. Copies of ID card (passport), academic certificate, certificate of technical title, present employment certificate

IV. Work plan and objective regarding building and management of research institutes

V. 3 Peer Recommendation Letters including contacts

Recruitment procedures 

I. Applicants should submit all required documents via e-mail, letter or fax before May 30, 2018. 

II. The list of employees will be decided after qualification check, interview, comprehensive evaluation and approval from competent authorizes, and then a job contract and relevant procedures will be processed.  

Contact information

E-mail：gxaasrsc@126.com

Email title: Name+ high-level talent application

Add: Department of Human Resources, GXAAS

Daxue East Rd 174, Nanning, 530007
Contact persons: Prof. Li & Prof. Liu

Tel: 86- 771-3276859

Attachment: GXAAS High-level Talents Application Form

HYPERLINK "http://www.jaas.ac.cn/uploadfile/2016/1124/20161124015521444.doc".doc
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